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RESUMO

Esta pesquisa tem por objetivo examinar a eficiéncia da gestdo feminina nas
compras publicas, por meio da operacionalizacdo do pregéo eletronico,
buscando medir e comparar o desempenho entre as pregoeiras e 0s pregoeiros
nos Institutos Federais. A metodologia utilizada neste estudo é quantitativa
descritiva com dados em painel. Os dados secundarios coletados, no periodo de
2015 a 2019, visam medir a eficiéncia dos pregdes eletrénicos relacionados ao
valor e ao produto, além da sua relagdo com a pregoeira. Para avaliagao da
eficiéncia, foram utilizadas a equagdo de regressdao e dois indicadores
representados pelas equacbes de preco e quantidade. Os resultados
encontrados mostram que a eficiéncia relacionada a quantidade de itens e a
mensurada com base nos pre¢os alcangaram niveis satisfatérios. Portanto, esta
pesquisa pode contribuir, numa perspectiva tedrica, na construcdo de uma
analise da influéncia da gestdo feminina na eficiéncia das compras publicas,
mediante a utilizagdo de dados da licitagdo na modalidade pregao na forma
eletrénica. Como contribuicdo pratica, o presente estudo busca expandir as
analises acerca das nuances existentes entre o papel da gestdo feminina no
desempenho econdmico/contabil dos érgéos publicos, de forma a aumentar a

eficiéncia de suas compras.

Palavras-chave: Eficiéncia; Pregao Eletronico; Gestado Feminina.



ABSTRACT

This study aims to examine the efficiency of the female management in public
purchasing, by means of electronic bidding, seeking to measure and compare the
performance between female auctioneers and male auctioneers in Federal
Institutes. The methodology used in this study is quantitative descriptive with
panel data. The collective secondary data, in the period from 2015 to 2019, aimed
to measure the efficiency of electronic biddings related to value and product, in
addition to its relation with the female auctioneer. In order to evaluate the
efficiency, the regression equation and two proxies were used, represented by
the price and quantity equations. The results found demonstrate that the
efficiency related to the number of items and the one measured based on prices
reached satisfactory levels. Therefore, this research can contribute, in theoretical
perspective, in the construction of an analysis in the influence of female
management on the efficiency of public purchasing through the use of bidding
data in the electronic bidding modality. As a practical contribution, the present
study seeks to expand the analyses about the existing nuances between the role
of female management in the economic and accounting performance of public

agencies, in order to increase the efficiency of their purchases.
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