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RESUMO

A abordagem da liderancga espiritual abrange aspectos emocionais, espirituais,
morais e intelectuais necessérios para enfrentar os atuais desafios do mundo do
trabalho. Assim, este estudo tem o objetivo de verificar os efeitos da lideranca
espiritual no comportamento dos professores da educacdo bésica brasileira
(comportamento inovador, desempenho, ostracismo e presenteismo) e o papel
moderador de viver o chamado nessas relagfes. Para tanto, foi realizado um
estudo empirico, quantitativo e descritivo a partir de dados primérios e corte
transversal. Tendo como publico alvo 350 professores de escolas publicas de
educacao basica brasileiras. A analise dos dados, coletados via questionario
estruturado com 57 questdes, foi realizada a partir do uso da Modelagem de
Equac0es Estruturais (MEE). Os resultados do estudo indicaram que a lideranca
espiritual exerce uma influéncia positiva no comportamento inovador e no
presenteismo, bem como, uma influéncia negativa no ostracismo dos
professores da educacgéo basica brasileira. No entanto, n&o foi observada uma
relacdo positiva entre a lideranca espiritual e o desempenho no trabalho.
Verificou-se também que a moderacdo do construto viver o chamado néo foi
confirmada, tanto para as relacbes positivas (lideranca espiritual e
comportamento inovador e lideranca espiritual e desempenho no trabalho)
guanto para as relacées negativas (entre lideranca espiritual e ostracismo e entre
lideranca espiritual e presenteismo). Quanto a originalidade, a pesquisa
apresentou contribuicbes praticas e tedricas. No campo tedrico trouxe o
construto viver o chamado como moderador da relacéo entre lideranca espiritual
e 0S consequentes comportamento inovador, desempenho, ostracismo e
presenteismo. Além do mais, ampliou a literatura ao investigar os consequentes
da lideranca espiritual em escolas de educacédo basica publicas brasileiras. No
campo pratico, os resultados oferecem subsidios para que gestores e secretarias
de educacdo compreendam os impactos da lideranca espiritual sobre os
aspectos comportamentais dos professores, bem como, abre possibilidades de

intervencdes que impactem positivamente tais comportamentos.

Palavras-chave: lideranca espiritual; viver o chamado; professores da educacao

bésica.



ABSTRACT

The approach of spiritual leadership encompasses the emotional, spiritual, moral,
and intellectual aspects necessary to face the current challenges of the world of
work. Thus, this study aims to examine the direct relationship between the
construct of spiritual leadership and its consequences (innovative behavior, job
performance, ostracism, and presenteeism), as well as the moderating role of
living a calling in the relationships between spiritual leadership and its
consequences in Brazilian public basic education schools. To this end, an
empirical, quantitative, and descriptive study was conducted using primary data
and a cross-sectional design. The target audience consisted of 350 teachers from
Brazilian public basic education schools. Data analysis, based on responses
collected through a structured questionnaire with 57 questions, was carried out
using Structural Equation Modeling (SEM). The results of the study indicated that
spiritual leadership has a positive influence on innovative behavior and
presenteeism, as well as a negative influence on ostracism among Brazilian basic
education teachers. However, no positive relationship was observed between
spiritual leadership and job performance. Additionally, it was found that the
moderating effect of the construct living a calling was not confirmed, either for
positive relationships (spiritual leadership and innovative behavior, and spiritual
leadership and job performance) or for negative relationships (between spiritual
leadership and ostracism, and between spiritual leadership and presenteeism).
Regarding originality, the research provided both practical and theoretical
contributions. Theoretically, it introduced the construct living a calling as a
moderator of the relationship between spiritual leadership and its
consequences—innovative behavior, job performance, ostracism, and
presenteeism. Furthermore, it expanded the literature by investigating the
consequences of spiritual leadership in Brazilian public basic education schools.
Practically, the results offer insights for administrators and education
departments to understand the impact of spiritual leadership on teachers’
behavioral aspects, as well as open possibilities for interventions that positively

influence such behaviors.

Keywords: spiritual leadership; living a calling; basic education teachers.



REFERENCIAS

Aldasem, F., Omar, R., & Saleem, M. (2022). Impact of employees’ internal
factors and job performance on organizational commitment in government
organizations during COVID-19: Evidence from Kuwait. Problems and
Perspectives in Management, 20(4), 1-13.
http://dx.doi.org/10.21511/ppm.20(4).2022.01

Ali, M., Usman, M., Pham, N. T., Agyemang-Mintah, P., & Akhtar, N. (2020).
Being ignored at work: Understanding how and when spiritual leadership
curbs workplace ostracism in the hospitality industry. International Journal
of Hospitality Management, 91, 102696.
https://doi.org/10.1016/}.ijhm.2020.102696

Amaliah, R., Rina, R., & Nuryadin, A. (2025). The Role of Work Environment,
Motivation, and Discipline in Improving Teacher Performance.
International Journal of Business, Law, and Education, 6(1), 332-338.
https://doi.org/10.56442/ijble.v6i1.993

Asmita, A., Akhouri, A., Singh, G., & Tabash, M. I. (2025). The silent struggle: a
systematic review and bibliometric analysis of workplace ostracism.
International Journal of Organizational Analysis, 33(3), 502-537.
https://doi.org/10.1108/IJOA-12-2023-4117

Aysun, K., & Bayram, $. (2017). Determining the level and cost of sickness
presenteeism among hospital staff in Turkey. International Journal of
Occupational Safety and Ergonomics, 23(4), 501-509.
https://doi.org/10.1080/10803548.2016.1274159

Azzuhri, M., Huang, M. P., & Irawanto, D. W. (2024). Reinventing spiritual
leadership from an Indonesian perspective. International Journal of Cross
Cultural Management, 24(2), 1-20.
https://doi.org/10.1177/14705958241245245

Bao, Y. (2024). Principals’ secure base leadership and teachers’ innovative
behavior: A moderated mediation model. Social Behavior and Personality,
52(6), 1-10. https://doi.org/10.2224/sbp.13121

Barak, M., Watted, A., & Haick, H. (2020). Establishing the validity and reliability
of a modified tool for assessing innovative thinking of engineering
students. Assessment & Evaluation in Higher Education, 45(2), 212-223.
https://doi.org/10.1080/02602938.2019.1620680

Bauman, D. C. (2013). Leadership and the three faces of integrity. The
Leadership Quarterly, 24(3), 414-426.
http://dx.doi.org/10.1016/j.leaqua.2013.01.005

Bayighomog, S. W., & Arash, H. (2019). Workplace spirituality—customer
engagement Nexus: the mediated role of spiritual leadership on customer—


http://dx.doi.org/10.21511/ppm.20(4).2022.01
http://dx.doi.org/10.21511/ppm.20(4).2022.01
https://doi.org/10.1016/j.ijhm.2020.102696
https://doi.org/10.1016/j.ijhm.2020.102696
https://doi.org/10.56442/ijble.v6i1.993
https://doi.org/10.1108/IJOA-12-2023-4117
https://doi.org/10.1080/10803548.2016.1274159
https://doi.org/10.1080/10803548.2016.1274159
https://doi.org/10.2224/sbp.13121
https://doi.org/10.1080/02602938.2019.1620680
https://doi.org/10.1080/02602938.2019.1620680
http://dx.doi.org/10.1016/j.leaqua.2013.01.005
http://dx.doi.org/10.1016/j.leaqua.2013.01.005

oriented boundary—spanning behaviors. The Service Industries Journal,
39(7-8), 637-661. https://doi.org/10.1080/02642069.2019.1570153

Benefiel, M., Fry, L. W., & Geigle, D. (2014). Spirituality and religion in the
workplace: History, theory, and research. Psychology of Religion and
Spirituality, 6(3), 175-183. https://doi.org/10.1037/a0036597

Bergstrom, G., Bodin, L., Hagberg, J., Lindh, T., Aronsson, G., & Josephson, M.
(2009). Does sickness presenteeism have an impact on future general
health? International Archives of Occupational and Environmental Health,
82(1),1179-1190. https://doi.org/10.1007/s00420-009-0433-6

Bido, D.S., & Silva, D. (2019). SmartPLS 3: especificacdo, estimacgao, avaliagcao
e relato. Administracdo: Ensino e Pesquisa, 20(2), 488-536.
https://doi.org/10.13058/raep.2019.v20n2.1545

Bilal, A. R., Fatima, T., Imran, M. K., & Igbal, K. (2021). Is it my fault and how will
| react? A phenomenology of perceived causes and consequences of
workplace ostracism. European Journal of Management and Business
Economics, 30(1), 36-54. https://doi.org/10.1108/EJMBE-03-2019-0056

Binu Raj, A., Ambreesh, P., Tripathi, N. N., & Ambreesh Kumar, A. (2023).
Workplace spirituality and job satisfaction among teachers: influence of
well-being and spiritual leadership. International Journal of Educational
Management, 37(6/7), 1303-1322. https://doi.org/10.1108/1IJEM-03-2023-
0110

Binu Raj, A., Subramani, A. K., & Jan, N. A. (2024). Faculty engagement, quality
of work-life, organizational commitment and spiritual leadership—
examining the mediation and moderation effects. Industrial and
Commercial Training, 56(1), 41-52. https://doi.org/10.1108/ICT-03-2023-
0018

Brasil. Presidéncia da Republica. Casa Civil. (1996). Lei n® 9.394, de 20 de
dezembro de 1996. Estabelece as diretrizes e bases da educacéao
nacional. Diario Oficial da Unido de 23/12/1996.
https://www.planalto.gov.br/ccivil_03/leis/I9394.htm

Buis, B. C., Kluemper, D. H., Weisman, H., & Tao, S. (2024). Your employees
are calling: How organizations help or hinder living a calling at work.
Journal of Vocational Behavior, 149, 103958.
https://doi.org/10.1016/j.jvb.2023.103958

Bumay, A. F., Hariri, H., & Rini, R. (2023). Teacher Performance: Factors
Influencing Teacher Performance. International Journal of Educational
Management and Innovation, 4(3), 181-193.
https://doi.org/10.12928/ijemi.v4i3.8213

Burton, W. N., Chen, C. Y., Li, X., Schultz, A. B., & Abrahamsson, H. (2014). The
association of self-reported employee physical activity with metabolic


https://doi.org/10.1080/02642069.2019.1570153
https://doi.org/10.1007/s10551-023-05346-8
https://doi.org/10.1007/s00420-009-0433-6
https://doi.org/10.13058/raep.2019.v20n2.1545
https://doi.org/10.13058/raep.2019.v20n2.1545
https://doi.org/10.1016/j.actpsy.2024.104136
https://doi.org/10.1007/s10551-023-05346-8
https://doi.org/10.1108/ICT-03-2023-0018
https://doi.org/10.1108/ICT-03-2023-0018
https://www.planalto.gov.br/ccivil_03/leis/l9394.htm
https://www.planalto.gov.br/ccivil_03/leis/l9394.htm
https://doi.org/10.1016/j.jvb.2023.103958
https://doi.org/10.1016/j.jvb.2023.103958
https://doi.org/10.1016/j.jvb.2023.103958

syndrome, health care costs, absenteeism, and presenteeism. Journal of
Occupational and Environmental Medicine, 56(9), 919-926.
https://doi.org/10.1097/JOM.0000000000000257

Cavanagh, G. F. (1999). Spirituality for managers: Context and critique. Journal
of  Organizational Change Management, 12(3), 186-199.
https://doi.org/10.1108/09534819910273793

Chaman, S., Shaheen, S., & Hussain, A. (2022). Linking leader’s behavioral
integrity with workplace ostracism: A mediated-moderated model.
Frontiers in Psychology, 13, 7260009.
https://doi.org/10.3389/fpsyg.2022.726009

Chandrakumar, D., Arumugam, V., & Vasudevan, A. (2024). Exploring
presenteeism trends: a comprehensive bibliometric and content analysis.
Frontiers in Psychology, 15, 1352602.
https://doi.org/10.3389/fpsyg.2024.1352602

Chang, P. C., Xiaoxiao, G., & Wu, T. (2021). Sense of calling, job crafting,
spiritual leadership and work meaningfulness: a moderated mediation
model. Leadership & Organization Development Journal, 42(5), 690-704.
https://doi.org/10.1108/LODJ-09-2020-0392

Chen, C. Y., & Li, C. I. (2013). Assessing the spiritual leadership effectiveness:
The contribution of follower's self-concept and preliminary tests for
moderation of culture and managerial position. The Leadership Quarterly,
24(1), 240-255. http://dx.doi.org/10.1016/j.leaqua.2012.11.004

Chen, C., Okubo, R., Hagiwara, K., Mizumoto, T., Nakagawa, S., & Tabuchi, T.
(2024). The association of positive emotions with absenteeism and
presenteeism in Japanese workers. Journal of Affective Disorders, 344(1),
319-324. https://doi.org/10.1016/j.jad.2023.10.091

Chiu, Y. W., Amin, M. W., Li, S. T., & Ali, M. (2023). Spiritual leadership influence
on employee creative service performance: a moderated mediation
analysis. BMC psychology, 11(2), 262-275.
https://doi.org/10.1186/s40359-023-01294-0

Coledam, D. H. C., & Silva, Y. M. da. (2020). Predictors of health-related
absenteeism, presenteeism and sick leave among brazilian elementary
school teachers: A cross-sectional study. Work, 67(3), 709-719.
https://doi.org/10.3233/wor-203320

Creswell, J. W., & Creswell, J. D. (2021). Projeto de pesquisa: Métodos
gualitativo, quantitativo e misto (5nd ed.). Penso

Curtis, M. B., Robertson, J. C., Cockrell, R. C., & Fayard, L. D. (2021). Peer
ostracism as a sanction against wrongdoers and whistleblowers. Journal
of Business Ethics, 174(1), 333-354. https://doi.org/10.1007/s10551-020-
04596-0


https://doi.org/10.1002/job.630
https://doi.org/10.1002/job.630
https://doi.org/10.1108/09534819910273793
https://doi.org/10.1108/09534819910273793
https://doi.org/10.3389/fpsyg.2022.726009
https://doi.org/10.3389/fpsyg.2022.726009
https://doi.org/10.1080/09585192.2017.1416655
https://doi.org/10.1080/09585192.2017.1416655
http://dx.doi.org/10.1016/j.leaqua.2012.11.004
https://doi.org/10.1016/j.jad.2023.10.091
https://doi.org/10.3390/bs14010024
https://doi.org/10.3390/bs14010024
http://doi.org/10.1186/s40359-023-01294-0
https://doi.org/10.3233/wor-203320
https://doi.org/10.3233/wor-203320
https://doi.org/10.1080/02602938.2019.1620680
http://doi.org/10.1007/s10551-020-04596-0
http://doi.org/10.1007/s10551-020-04596-0

D'avila Filho, E. G., Trindade, E. P., Fialho, F. A. P., Lopes, L. D., & Schmiegelow,
S. S. (2016) Lideranca Espiritual nas organizagbes: Uma Revisao
Sistemética do periodo entre 2011 a 2015. Revista Espacios. 37 (35), 13-
27. https://lwww.revistaespacios.com/al6v37n35/16373514.html

Deng, J., Guo, Y., Shi, H., Gao, Y., Jin, X., Liu, Y., Yang, t. (2020). Effect of
discrimination on presenteeism among aging workers in the United States:
moderated mediation effect of positive and negative affect. International
Journal of Environmental Research and Public Health, 17(4), 1425-1444.
https://doi.org/10.3390/ijerph17041425

Dik, B. J., & Duffy, R. D. (2009). Calling and vocation at work: Definitions and
prospects for research and practice. The counseling psychologist, 37(3),
424-450. https://doi.org/10.1177/0011000008316430

Dinh, J. E., Lord, R. G., Gardner, W. L., Meuser, J. D., Liden, R. C., & Hu, J.
(2014). Leadership theory and research in the new millennium: Current
theoretical trends and changing perspectives. The Leadership Quarterly,
25(1), 36-62. http://dx.doi.org/10.1016/j.leaqua.2013.11.005

Dobrow, S. R., & Tosti-Kharas, J. (2011). Calling: The development of a scale
measure. Personnel Psychology, 64(4), 1001-1049.
https://doi.org/10.1111/}.1744-6570.2011.01234.x

Dominguez, L. J., Veronese, N., & Barbagallo, M. (2024). The link between
spirituality and longevity. Aging Clinical and Experimental Research, 36(1),
32-43. https://doi.org/10.1007/s40520-023-02684-5

Douglass, R. P., Duffy, R. D., & Autin, K. L. (2016). Living a calling, nationality,
and life satisfaction: A moderated, multiple mediator model. Journal of
Career Assessment, 24(2), 253-269.
https://doi.org/10.1177/1069072715580324

Duchon, D., & Plowman, D. A. (2005). Nurturing the spirit at work: Impact on work
unit performance. The Leadership Quarterly, 16(5), 807-833.
https://doi.org/10.1016/j.leaqua.2005.07.008

Duffy, R. D., Allan, B. A., & Bott, E. M. (2012). Calling and life satisfaction among
undergraduate students: Investigating mediators and moderators. Journal
of Happiness Studies, 13(1), 469-479. https://doi.org/10.1007/s10902-
011-9274-6

Duffy, R. D., Allan, B. A., Autin, K. L., & Bott, E. M. (2013). Calling and life
satisfaction: it's not about having it, it's about living it. Journal of Counseling
Psychology, 60(1), 42-52. https://doi.org/10.1037/a0030635

Duffy, R. D., Dik, B. J., Douglass, R. P., England, J. W., & Velez, B. L. (2018).
Work as a calling: A theoretical model. Journal of Counseling Psychology,
65(4), 423-440. https://doi.org/10.1037/cou0000276


https://www.revistaespacios.com/a16v37n35/16373514.html
https://doi.org/10.3390/ijerph17041425
https://doi.org/10.3390/ijerph17041425
https://doi.org/10.1177/0011000008316430
http://dx.doi.org/10.1016/j.leaqua.2013.11.005
https://doi.org/10.1111/j.1744-6570.2011.01234.x
https://doi.org/10.1111/j.1744-6570.2011.01234.x
https://doi.org/10.1007/s40520-023-02684-5
https://doi.org/10.1177/1069072715580324
https://doi.org/10.1177/1069072715580324
https://doi.org/10.1016/j.leaqua.2005.07.008
https://doi.org/10.1016/j.leaqua.2005.07.008
https://doi.org/10.1007/s10902-011-9274-6
https://doi.org/10.1007/s10902-011-9274-6
https://psycnet.apa.org/doi/10.1037/a0030635
https://psycnet.apa.org/doi/10.1037/cou0000276
https://doi.org/10.1037/cou0000276

Dumbi, K. S., & Indrasari, S. Y. (2024). Encourage Teacher Innovative Behavior:
The Interaction Role of Cognitive Flexibility and Teacher Self-Efficacy.
Jurnal Kependidikan: Jurnal Hasil Penelitian dan Kajian Kepustakaan di
Bidang Pendidikan, Pengajaran dan Pembelajaran, 10(1), 314-324.
https://doi.org/10.33394/jk.v10i1.10897

Ehrhardt, K., & Ensher, E. (2021). Perceiving a calling, living a calling, and calling
outcomes: How mentoring matters. Journal of Counseling Psychology,
68(2), 168-183. http://dx.doi.org/10.1037/cou0000513

Felix, B., & Blulm, L. F. M. (2020). Comparando os impactos da percepcao do
chamado ocupacional na vida pessoal, profissional e na saude dos
funcionarios publicos. Desenvolvimento em Questdo, 18(51), 281-296.
http://dx.doi.org/10.21527/2237-6453.2020.51.281-296

Ferris, D. L., Brown, D. J., Berry, J. W., & Lian, H. (2008). The development and
validation of the Workplace Ostracism Scale. Journal of Applied
Psychology, 93(6), 1348-1366. https://doi.org/10.1037/a0012743

Fry, L. W. (2003). Toward a theory of spiritual leadership. The Leadership
Quarterly, 14(6), 693-727. https://doi.org/10.1016/j.leaqua.2003.09.001

Fry, L. W., Vitucci, S., & Cedillo, M. (2005). Spiritual leadership and army
transformation: Theory, measurement, and establishing a baseline. The
Leadership Quarterly, 16(5), 835-862.
https://doi.org/10.1016/j.leaqua.2005.07.012

Gazica, M. W., & Spector, P.E. (2015). A comparison of individuals with
unanswered callings to those with no calling at all. Journal of Vocational
Behavior, 91, 1-10. https://doi.org/10.1016/}.jvb.2015.08.008

Gerdel, S., Dalla Rosa, A., Duffy, R. D., & Vianello, M. (2025). The causal relation
between career calling and task performance: A three-wave panel study.
Applied Psychology, 74(1), e12594. https://doi.org/10.1111/apps.12594

Gong, J., & Kanwal, S. (2025). Exploring the influence of spiritual leadership on
proactive customers service performance. Acta Psychologica, 253,
104721. https://doi.org/10.1016/j.actpsy.2025.104721

Hair Jr, J. F., Howard, M. C., & Nitzl, C. (2020). Assessing measurement model
quality in PLS-SEM using confirmatory composite analysis. Journal of
Business Research, 109, 101-110.
https://doi.org/10.1016/j.jbusres.2019.11.069

Hair Jr, J. F., Hult, G. T. M., Ringle, C. M., Sarstedt, M., Danks, N. P., Ray, S., &
Ray, S. (2021). An introduction to structural equation modeling. Partial
least squares structural equation modeling (PLS-SEM) using R: A
Workbook, 1-29. https://doi.org/10.1007/978-3-030-80519-7


https://doi.org/10.33394/jk.v10i1.10897
https://doi.org/10.33394/jk.v10i1.10897
http://dx.doi.org/10.21527/2237-6453.2020.51.281-296
http://dx.doi.org/10.21527/2237-6453.2020.51.281-296
https://doi.org/10.1080/02602938.2019.1620680
https://doi.org/10.1016/j.leaqua.2003.09.001
https://doi.org/10.1016/j.leaqua.2005.07.012
https://doi.org/10.1016/j.leaqua.2005.07.012
https://doi.org/10.1016/j.ijhm.2021.102916
https://doi.org/10.1016/j.jvb.2015.08.008
https://doi.org/10.1111/apps.12594
https://doi.org/10.1016/j.actpsy.2025.104721
https://doi.org/10.1016/j.jbusres.2019.11.06
https://doi.org/10.1016/j.jbusres.2019.11.06
https://doi.org/10.1016/j.jbusres.2019.11.069
https://doi.org/10.1007/978-3-030-80519-7

Hair, J. F., Sharma, P. N., Sarstedt, M., Ringle, C. M., & Liengaard, B. D. (2024).
The shortcomings of equal weights estimation and the composite
equivalence index in PLS-SEM. European Journal of Marketing, 58(13),
30-55. https://doi.org/10.1108/EJM-04-2023-0307

Hair, Jr. F., Risher, J. J., Sarstedt, M., & Ringle, C. M. (2019). When to use and
how to report the results of PLS-SEM. European Business Review, 31(1),
2-24. https://doi.org/10.1108/EBR-11-2018-0203

Han, R., Tunnisia, A., Ghayas, S., & Shahab, M. (2024). Relationship between
workplace ostracism and knowledge hiding; mediational role of reciprocity
beliefs among college teachers. Heliyon, 10(8).
https://doi.org/10.1016/j.heliyon.2024.e29134

Haque, A. (2023). The effect of presenteeism among Bangladeshi employees.
International Journal of Productivity and Performance Management, 72(4),
873-894. https://doi.org/10.1108/IJPPM-06-2020-0305

Haryaka, U. & Sjamsir, H (2021). Factors influencing teachers’ performance in
junior high school. Turkish Journal of Computer and Mathematics
Education (TURCOMAT), 12(6), 2058-2071.
10.17762/turcomat.v12i6.4810

He, S., Kang, H., Ren, L., & Li, Y. (2023). Structural Relationships between
Counselors’ Sense of Calling, Meaning of Work, Living a Calling, and
Psychological Burnout.  Behavioral  Sciences, 14(1), 24-39.
https://doi.org/10.3390/bs14010024

Henseler, J., Ringle, C. M., & Sarstedt, M. (2015). A new criterion for assessing
discriminant validity in variance-based structural equation modeling.
Journal of The Academy of Marketing Science, 43, 115-135.
https://doi.org/10.1007/s11747-014-0403-8

Hinse, E., & Mathieu, C. (2023). The impact of leadership on employee
presenteeism: A comparison between police and non-police samples.
International Journal of Police Science & Management, 25(1), 3-16.
https://doi.org/10.1177/14613557221122294

Hirschi, A., Keller, A.C., & Spurk, D (2019). Calling as a double-edged sword for
work-nonwork enrichment and conflict among older workers. Journal of
Vocational Behavior, 114, 100-111.
https://doi.org/10.1016/j.jvb.2019.02.004

Hoang, G., Luu, T. T., Du, T., & Nguyen, T. T. (2023). Can both entrepreneurial
and ethical leadership shape employees’ service innovative behavior?.
Journal of Services Marketing, 37(4), 446-463.
https://doi.org/10.1108/JSM-07-2021-0276


https://doi.org/10.1108/EJM-04-2023-0307
https://doi.org/10.1108/EBR-11-2018-0203
https://doi.org/10.1016/j.heliyon.2024.e29134
https://doi.org/10.1016/j.heliyon.2024.e29134
https://doi.org/10.1108/IJPPM-06-2020-0305
https://doi.org/10.3390/bs14010024
https://doi.org/10.3390/bs14010024
https://doi.org/10.3389/fpsyg.2016.00753
https://doi.org/10.1177/146135572211222
https://doi.org/10.1016/j.jvb.2019.02.004
https://doi.org/10.1016/j.jvb.2019.02.004
https://doi.org/10.1108/JSM-07-2021-0276
https://doi.org/10.1108/JSM-07-2021-0276

Hunsaker, W. (2019). Spiritual leadership and job burnout: Mediating effects of
employee well-being and life satisfaction. Management Science Letters,
9(8), 1257-1268. https://doi.org/10.5267/].msl|.2019.4.016

Hunsaker, W. D. (2022). Spiritual leadership and employee innovation. Current
Psychology, 41(8), 5048-5057. https://doi.org/10.1007/s12144-020-
01011-9

Husrevsahi, S. P. (2021). The Reasons for and Results of Ostracism at Schools
and Recommendations for Solutions through Teacher Experiences.
International Journal of Progressive Education, 17(3), 202-215.
https://doi.org10.29329/ijpe.2021.346.13

Instituto Nacional de Estudos e Pesquisas Educacionais Anisio Teixeira. (2023).
Censo Escolar da Educacdo Basica 2023: Notas estatisticas. INEP.
https://download.inep.gov.br/publicacoes/institucionais/estatisticas_e_ind
icadores/notas_estatisticas_censo_da_educacao_basica_2023.pdf

Ishfaq, M., Al-Hajieh, H., & Alharthi, M. (2022). Quality of Work Life (QWL) and
its impact on the performance of the banking industry in Saudi Arabia.
International  Journal of Financial Studies, 10(3), 61-81.
https://doi.org/10.3390/ijfs10030061

Jain, P. (2022). Spiritual leadership and innovative work behavior: the mediated
relationship of interpersonal trust and knowledge sharing in the hospitality
sector of India. Leadership & Organization Development Journal, 44(1), 1-
17. https://doi.org/10.1108/LODJ-03-2022-0128

Jena, L. K., & Pradhan, S. (2018). Workplace spirituality and employee
commitment: The role of emotional intelligence and organisational
citizenship behaviour in Indian organisations. Journal of Enterprise
Information Management, 31(3), 380-404. https://doi.org/10.1108/JEIM-
10-2017-0144

Jiang, J., Ye, Z., Liu, J., Shah, W. U. H., & Shafait, Z. (2023). From “doing alone”
to “working together”—Research on the influence of spiritual leadership on
employee morale. Frontiers in  Psychology, 14, 992910.
https://doi.org/10.3389/fpsyq.2023.992910

Johns, G. (2010). Presenteeism in the workplace: A review and research agenda.
Journal of Organizational Behavior, 31(4), 519-542.
https://doi.org/10.1002/job.630

Kang, H. J. A., Cain, L., & Busser, J. A. (2021). The impact of living a calling on
job outcomes. International Journal of Hospitality Management, 95,
102916. https://doi.org/10.1016/}.ijhm.2021.102916

Kanya, N., Fathoni, A. B., & Ramdani, Z. (2021). Factors Affecting Teacher
Performance. International Journal of Evaluation and Research in
Education, 10(4), 1462-1468. https://doi.org/10.11591/ijere.v10i4.21693


https://doi.org/10.1177/1069072715580324
https://doi.org/10.1007/s12144-020-01011-9
https://doi.org/10.1007/s12144-020-01011-9
https://doi.org/10.1016/j.heliyon.2024.e29134
https://doi.org/10.1016/j.heliyon.2024.e29134
https://doi.org/10.3390/ijfs10030061
https://doi.org/10.3390/ijfs10030061
https://doi.org/10.1108/LODJ-03-2022-0128
https://doi.org/10.1108/JEIM-10-2017-0144
https://doi.org/10.1108/JEIM-10-2017-0144
https://doi.org/10.1016/j.leaqua.2003.09.001
https://doi.org/10.1016/j.leaqua.2003.09.001
https://doi.org/10.1002/job.630
https://doi.org/10.1002/job.630
https://doi.org/10.1016/j.ijhm.2021.102916
https://doi.org/10.1016/j.ijhm.2021.102916

Karim, D. N., Majid, A. H. A., Omar, K., & Aburumman, O. J. (2021). The
mediating effect of interpersonal distrust on the relationship between
perceived organizational politics and workplace ostracism in higher
education institutions. Heliyon, 7(6).
https://doi.org/10.1016/j.heliyon.2021.e07280

Konieczna, A. (2024). “Zero interaction”, ignoring and acts of omission in the
school ecology: Peer ostracism from the perspective of involved
adolescents. Social Psychology of Education, 27(1), 1-28.
https://doi.org/10.1007/s11218-024-09926-y

Koopmans, L., Bernaards, C. M., Hildebrandt, V. H., de Vet, H. C., & van der
Beek, A. J. (2014). Measuring individual work performance: Identifying and
selecting indicators. Work: A Journal of Prevention, Assessment &
Rehabilitation, 48(2), 229-238. https://doi.org/10.3233/WOR-131659

Koopmans, L., Bernaards, C. M., Hildebrandt, V. H., Schaufeli, W. B., de Vet
Henrica, C. W., & Van Der Beek, A. J. (2011). Conceptual frameworks of
individual work performance: A systematic review. Journal of Occupational
and Environmental Medicine, 53(8), 856-866.
https://doi.org/10.1097/J0OM.0b013e318226a763

Krivacek, S. J., Thoroughgood, C. N., Sawyer, K. B., Smith, N. A., & Zagenczyk,
T. J. (2024). When There’s No One Else to Blame: The Impact of
Coworkers’ Perceived Competence and Warmth on the Relations between
Ostracism, Shame, and Ingratiation. Journal of Business Ethics, 194(2),
371-386. https://doi.org/10.1007/s10551-024-05614-1

Kuril, S., Maun, D., & Chand, V. S. (2023). Measuring teacher innovative
behavior: a validated multidimensional inventory for use with public school
teachers. International Journal of Educational Management, 37(2), 393-
416. https://doi.org/10.1108/IJEM-03-2022-0095

Lecic, M. S., Milic, B., Visnjic, R., & Culibrk, J. (2023). Leadership, Innovative
Behavior and the Case of Innovative Climate—When the Mediator
Becomes the Mediated. Behavioral Sciences, 13(1), 40-55.
https://doi.org/10.3390/bs13010040

Lee, M. C., Sim, B. Y. H., & Tuckey, M. R. (2024). Comparing effects of toxic
leadership and team social support on job insecurity, role ambiguity, work
engagement, and job performance: A multilevel mediational perspective.
Asia Pacific Management Review, 29(1), 115-126.
https://doi.org/10.1016/j.apmrv.2023.09.002

Li, J., Ju, S. Y., Kong, L. K., & Jiang, N. (2023). A study on the mechanism of
spiritual leadership on burnout of elementary and secondary school
teachers: The mediating role of career calling and emotional intelligence.
Sustainability, 15(12), 9343. https://doi.org/10.3390/su15129343


https://doi.org/10.1016/j.heliyon.2021.e07280
https://doi.org/10.1016/j.heliyon.2021.e07280
https://doi.org/10.1007/s11218-024-09926-y
https://doi.org/10.1007/s11218-024-09926-y
https://doi.org/10.1097/JOM.0b013e318226a763
https://doi.org/10.1097/JOM.0b013e318226a763
https://doi.org/10.1080/02602938.2019.1620680
http://doi.org/10.1007/s10551-024-05614-1
https://doi.org/10.1108/IJEM-03-2022-0095
https://doi.org/10.3390/bs13010040
https://doi.org/10.3390/bs13010040
https://doi.org/10.1016/j.apmrv.2023.09.002
https://doi.org/10.1016/j.apmrv.2023.09.002
https://doi.org/10.3390/su15129343

Li, K., Wijaya, T. T., Chen, X., & Harahap, M. S. (2024). Exploring the factors
affecting elementary mathematics teachers’ innovative behavior: An
integration of social cognitive theory. Scientific Reports, 14(1), 2108-2119.
https://doi.org/10.1038/s41598-024-52604-4

Liengaard, B. D., Sharma, P. N., Hult, G. T. M., Jensen, M. B., Sarstedt, M., Hair,
J. F., &Ringle, C. M. (2021). Prediction: coveted, yet forsaken? Introducing
a cross-validated predictive ability test in partial least squares path
modeling. Decision Sciences, 52(2), 362-392.
https://doi.org/10.1111/deci.12445

Limsila, K., & Ogunlana, S. O. (2008). Performance and leadership outcome
correlates of leadership styles and subordinate commitment. Engineering,
Construction and  Architectural Management, 15(2), 164-184.
https://doi.org/10.1108/09699980810852682

Lohaus, D., & Habermann, W. (2019). Presenteeism: A review and research
directions. Human Resource Management Review, 29(1), 43-58.
https://doi.org/10.1016/j.hrmr.2018.02.010

Low, R. Y. S. (2024). Teachers taking spiritual turns: A practice-centred approach
to educators and spirituality via Michel Foucault. Educational Philosophy
and Theory, 56(6), 537-546.
https://doi.org/10.1080/00131857.2023.2252579

Lukes, M., & Stephan, U. (2017). Measuring employee innovation: A review of
existing scales and the development of the innovative behavior and
innovation support inventories across cultures. International Journal of
Entrepreneurial Behavior & Research, 23(1), 136-158. DOI
10.1108/IJEBR-11-2015-0262

Mamaye, Y., Yenealem, D. G., Fentanew, M., Abebaw, T., Melaku, C., Bezie, A.
E., Abie, A. B. & Tesfaye, A. H. (2024). Prevalence of sickness
presenteeism and associated factors among primary school teachers in
Gondar city, northwest Ethiopia. Frontiers in Public Health, 12, 1384325.
https://doi.org/10.3389/fpubh.2024.1384325

Newman, A., Donohue, R., & Eva, N. (2017). Psychological safety: A systematic
review of the literature. Human Resource Management Review, 27(3),
521-535. http://dx.doi.org/10.1016/j.hrmr.2017.01.001

Noy, C. (2008). Sampling knowledge: The hermeneutics of snowball sampling in
gualitative research. International Journal of Social Research
Methodology, 11(4), 327-344.
https://doi.org/10.1080/13645570701401305

Oliveira, P. H. D., Almada Santos, F. C., Paschoalotto, M. A. C., Delménico, D.
V. D. G., & Terence, A. C. F. (2023). Cultural dimensions as key aspects
to change and improve school performance: a qualitative study in the
Brazilian public schools. International Journal of Educational


https://doi.org/10.1038/s41598-024-52604-4
https://doi.org/10.1038/s41598-024-52604-4
https://doi.org/10.1111/deci.12445
https://doi.org/10.1108/09699980810852682
https://doi.org/10.1108/09699980810852682
https://doi.org/10.1016/j.hrmr.2018.02.010
https://doi.org/10.1016/j.hrmr.2018.02.010
https://doi.org/10.1080/00131857.2023.2252579
https://doi.org/10.3389/fpubh.2024.1384325
http://dx.doi.org/10.1016/j.hrmr.2017.01.001
https://doi.org/10.1080/13645570701401305

Management, 37(6/7), 1197-1211. https://doi.org/10.1108/IJEM-06-2022-
0236

Ollo-L6pez, A., & Nufez, I. (2024). Presenteeism as a moral hazard problem:
Implications for the human resource management. Journal of
Management & Organization, 30(6), 1983-2002.
https://doi.org/10.1017/jmo.2023.1

Park, S., & Choi, S. (2020). Performance feedback, goal clarity, and public
employees’ performance in public organizations. Sustainability, 12(7), 1-
19. https://doi.org/10.3390/su12073011

Piwowar-Sulej, K., & Igbal, Q. (2024). A systematic literature review on spiritual
leadership: antecedents, mechanism, moderators and outcomes. Journal
of Organizational Change Management, 37(8) 18-35.
https://doi.org/10.1108/JOCM-11-2023-0483

Polat, H., Karakose, T., Ozdemir, T. Y., Tulubas, T., Yirci, R., & Demirkol, M.
(2023). An examination of the relationships between psychological
resilience, organizational ostracism, and burnout in K—12 teachers through
structural equation modelling. Behavioral Sciences, 13(2), 164-184.
https://doi.org/10.3390/bs13020164

Prabhu, C. J., Mehta, M., & Srivastava, A. P. (2020). A new model of practical
spiritual intelligence for the leadership development of human capital in
Indian Universities. Journal of Applied Research in Higher Education,
12(5), 957-973. https://doi.org/10.1108/JARHE-11-2019-0296

Reave, L. (2005). Spiritual values and practices related to leadership
effectiveness. The  Leadership  Quarterly, 16(5), 655-687.
https://doi.org/10.1016/j.leaqua.2005.07.003

Ren, D., Wesselmann, E. D., & Williams, K. D. (2018). Hurt people hurt people:
Ostracism and aggression. Current Opinion in Psychology, 19(1), 34-38.
http://dx.doi.org/10.1016/j.copsyc.2017.03.026

Ringle, C. M., Sarstedt, M., Mitchell, R., & Gudergan, S. P. (2020). Partial least
squares structural equation modeling in HRM research. The International
Journal of Human Resource Management, 31(12), 1617-1643.
https://doi.org/10.1080/09585192.2017.1416655

Ringle, C. M., Silva, D. da, & Bido, D. D. S. (2014). Modelagem de equaces
estruturais com utilizacdo do SmartPLS. Revista Brasileira de Marketing,
13(2), 56- 73. https://doi.org/10.5585/remark.v13i2.2717

Rocha, R. G., & Pinheiro, P. G. (2021). Organizational spirituality: Concept and
perspectives. Journal of Business Ethics, 171(2), 241-252.
https://doi.org/10.1007/s10551-020-04463-y


https://doi.org/10.1108/ICT-03-2023-0018
https://doi.org/10.1017/jmo.2023.1
https://doi.org/10.3390/su12073011
https://doi.org/10.1108/JOCM-11-2023-0483
https://doi.org/10.3390/bs13020164
https://doi.org/10.3390/bs13020164
https://doi.org/10.1108/JARHE-11-2019-0296
https://doi.org/10.1016/j.leaqua.2003.09.001
https://doi.org/10.1016/j.leaqua.2003.09.001
http://dx.doi.org/10.1016/j.copsyc.2017.03.026
http://dx.doi.org/10.1016/j.copsyc.2017.03.026
https://doi.org/10.1080/09585192.2017.1416655
https://doi.org/10.5585/remark.v13i2.2717
https://doi.org/10.1007/s10551-020-04463-y
https://doi.org/10.1007/s10551-020-04463-y

Saleem, A., Aslam, S., Yin, H. B., & Rao, C. (2020). Principal leadership styles
and teacher job performance: Viewpoint of middle management.
Sustainability, 12(8), 3390. https://doi.org/10.3390/su12083390

Samul, J. (2020). Emotional and spiritual intelligence of future leaders:
Challenges for education. Education Sciences, 10(7), 178-187.
https://doi.org/10.3390/educsci1l0070178

Santos, A. S., Reis Neto, M. T., & Verwaal, E. (2018). Does cultural capital matter
for individual job performance? A large-scale survey of the impact of
cultural, social and psychological capital on individual performance in

Brazil. International Journal of Productivity and Performance
Management, 67(8), 1352-1370. https://doi.org/10.1108/IJPPM-05-2017-
0110

Sarstedt, M., Ringle, C. M., & Hair, J. F. (2021). Partial least squares structural
equation modeling. In Handbook of Market Research (587-632).
https://doi.org/10.1007/978-3-319-57413-4_15

Sarwar, U., Tarig, R., & Yong, Q. Z. (2022). Principals' leadership styles and its
impact on teachers' performance at college level. Frontiers in Psychology,
13, 919693. https://doi.org/10.3389/fpsyg.2022.919693

Scott, S. G., & Bruce, R. A. (1994). Determinants of innovative behavior: A path
model of individual innovation in the workplace. Academy of Management
Journal, 37(3), 580-607. https://psycnet.apa.org/record/1994-39388-001

Shankar Pawar, B. (2008). Two approaches to workplace spirituality facilitation:
A comparison and implications. Leadership & Organization Development
Journal, 29(6), 544-567. https://d0i10.1108/01437730810894195

Sharma, P. N., Liengaard, B. D., Hair, J. F., Sarstedt, M., & Ringle, C. M. (2023).
Predictive model assessment and selection in composite-based modeling
using PLS-SEM: extensions and guidelines for using CVPAT. European
Journal of Marketing, 57(6), 1662-1677. https://doi.org/10.1108/EJM-08-
2020-0636

Shdaifat, E. A. (2022). Presenteeism and productivity loss among nurses.
International Journal of Occupational Safety and Ergonomics, 29(3), 1007-
1015. https://doi.org/10.1080/10803548.2022.2108660

Shmueli, G., & Koppius, O. R. (2011). Predictive analytics in information systems
research. MIS quarterly,35(3), 553-572. https://doi.org/10.2307/23042796

Sholikhah, Z., Wang, X., & Li, W. (2019). The role of spiritual leadership in
fostering discretionary behaviors: The mediating effect of organization
based self-esteem and workplace spirituality. International Journal of Law
and Management, 61(1), 232-249. https://doi.org/10.1108/IJLMA-04-
2018-0081


https://doi.org/10.3390/su12083390
https://doi.org/10.3390/educsci10070178
https://doi.org/10.3390/educsci10070178
http://dx.doi.org/10.1108/IJPPM-05-2017-0110
http://dx.doi.org/10.1108/IJPPM-05-2017-0110
https://doi.org/10.3389/fpsyg.2022.919693
https://doi.org/10.5465/256701
https://doi.org/10.1108/EJM-08-2020-0636
https://doi.org/10.1108/EJM-08-2020-0636
https://doi.org/10.2307/23042796
https://doi.org/10.1108/IJLMA-04-2018-0081
https://doi.org/10.1108/IJLMA-04-2018-0081

Singh, S., Subramani, A. K., David, R., & Jan, N. A. (2024). Workplace ostracism
influencing turnover intentions: Moderating roles of perceptions of
organizational virtuousness and authentic leadership. Acta Psychologica,
243, 104136. https://doi.org/10.1016/j.actpsy.2024.104136

Srirahayu, D. P., Ekowati, D., & Sridadi, A. R. (2023). Innovative work behavior
in public organizations: A systematic literature review. Heliyon, 9(2).
https://doi.org/10.1016/j.heliyon.2023.e13557

Srivastava, S., & Dhir, S. (2024). Do workplace practices really matter? Role of
ostracism and dehumanization at the workplace and psychological well-
being of employees. International Journal of Organizational Analysis.
32(8), 1574-1593. http://dx.doi.org/10.1108/IJ0OA-05-2023-3764

Su, W., & Zhang, Y. (2023). More positive, more innovative: a moderated-
mediation model of supervisor positive feedback and subordinate
innovative behavior. Current Psychology, 42(33), 29682-29694.
https://doi.org/10.1007/s12144-022-04047-1

Subhaktiyasa, P. G., Agung, A. A. G., Jampel, I. N., & Dantes, K. R. (2024).
Spiritual leadership and lecturer performance: Mediating role of work
motivation. International Journal of Evaluation and Research in Education,
13(6), 3653-3662. https://doi.org/10.11591/ijere.v13i6.29175

Sultana, K., Aslam, H., Ali, S. A., & Afzal, S. (2023). Spiritual leadership and
citizenship behaviour: mediating role of professional moral courage.
Middle East  Journal of  Management, 10(5), 499-522.
https://doi.org/10.1504/MEJM.2023.133132

Tang, M., & Werner, C. H. (2017). An interdisciplinary and intercultural approach
to creativity and innovation: Evaluation of the EMCI ERASMUS intensive
program.  Thinking  Skills and Creativity, 24(1), 268-278.
http://dx.doi.org/10.1016/j.tsc.2017.04.001

Tangchareonsamut, J., Wongrathanandha, C., Khamsee, S., & Aekplakorn, W.
(2021). Association of work performance with absenteeism and
presenteeism among support workers in a medical school hospital,
Thailand.  Journal of Health Research, 36(4), 746-755.
https://doi.org/10.1108/JHR-01-2021-0045

Tripathi, M. (2024). Virtuous leadership and individual performance among Indian
bank employees: a parallel mediation model. International Journal of
Productivity and Performance Management, 73(2), 583-600.
https://doi.org/10.1108/IJPPM-11-2021-0626

Tsamantouridis, K., Bellou, V., & Tsameti, A. (2023). Innovation in the public
sector: insights into the job design that enhances public servants’
innovative behavior. International Journal of Public Administration, 46(16),
1125-1136. https://doi.org/10.1080/01900692.2022.2076110


https://doi.org/10.1016/j.actpsy.2024.104136
https://doi.org/10.1016/j.heliyon.2023.e13557
https://doi.org/10.1016/j.heliyon.2023.e13557
about:blank
https://doi.org/10.1007/s12144-022-04047-1
https://doi.org/10.1007/s12144-022-04047-1
https://doi.org/10.11591/ijere.v13i6.29175
https://doi.org/10.1504/MEJM.2023.133132
https://doi.org/10.1504/MEJM.2023.133132
http://dx.doi.org/10.1016/j.tsc.2017.04.001
http://dx.doi.org/10.1016/j.tsc.2017.04.001
https://doi.org/10.1108/JHR-01-2021-0045
https://doi.org/10.1108/JHR-01-2021-0045
https://doi.org/10.1108/IJPPM-11-2021-0626
https://doi.org/10.1108/IJPPM-11-2021-0626
https://doi.org/10.1080/01900692.2022.2076110

Uslukaya, A., & Demirtas, Z. (2023). The relationships between teacher
presenteeism, emotional demands, trust in principal and emotional
exhaustion: A multilevel moderated mediated analysis. Social Psychology
of Education, 26(6), 1697-1722. https://doi.org/10.1007/s11218-023-
09820-z

Uslukaya, A., & Demirtas, Z. (2024). The relationships between supervisor and
colleague support interaction with teacher presenteeism and work
engagement: a multilevel moderated mediated analysis. Current
Psychology, 43(1), 20948-20963. https://doi.org/10.1007/s12144-024-
05918-5

Uslukaya, A., Demirtas, Z., & Alanoglu, M. (2022). Is presenteeism good or bad?
A phenomenological study in schools. Journal of Theoretical Educational
Science, 15(4), 758-787. http://doi.org/10.30831/akukeg.1087858

Usmanova, K., Wang, D., Sumarliah, E., Khan, S. Z., Khan, S. U., & Younas, A.
(2023). Spiritual leadership as a pathway toward innovative work behavior
via knowledge sharing self-efficacy: moderating role of innovation climate.
Journal of Information and Knowledge Management Systems, 53(6),
1250-1270. https://doi.org/10.1108/VIIKMS-04-2021-0054

Van Waeyenberg, T. (2024). Why do employees attend work sick? The
assessment and relevance of opposite presenteeism motivations. Journal
of Occupational and Organizational Psychology, 97(2), 536-554.
https://doi.org/10.1111/joop.12481

vanni, K. J., Neupane, S., & Nygard, C. H. (2017). Associations between
perceived leadership and presenteeism in an industrial population.
Occupational Medicine, 67(9), 672-677.
https://doi.org/10.1093/occmed/kgx156

Vedula, S. B., & Agrawal, R. K. (2024). Mapping spiritual leadership: A
bibliometric analysis and synthesis of past milestones and future research
agenda. Journal of Business  Ethics, 189(2), 301-328.
https://doi.org/10.1007/s10551-023-05346-8

Wang, G. H., Li, J. H., Liu, H., & Zaggia, C. (2023). The association between
workplace ostracism and knowledge-sharing behaviors among Chinese
university teachers: The chain mediating model of job burnout and job
satisfaction. Frontiers in Psychology, 14, 1030043.
https://doi.org/10.3389/fpsyg.2023.1030043

Wang, H., Chen, X., Wang, H., & Xie, M. (2022). Employee innovative behavior
and workplace wellbeing: Leader support for innovation and coworker
ostracism as mediators. Frontiers in Psychology, 13, 1014195.
https://doi.org/10.3389/fpsyg.2022.1014195

Wang, T., Qin, H., Zhang, Z., & Qin, Y. (2024). The moderating effect of perceived
organizational support on presenteeism related to the inclusive leadership.


https://doi.org/10.1007/s11218-023-09820-z
https://doi.org/10.1007/s11218-023-09820-z
https://doi.org/10.1007/s12144-024-05918-5
https://doi.org/10.1007/s12144-024-05918-5
https://doi.org/10.1016/j.actpsy.2024.104255
https://doi.org/10.1111/joop.12481
https://doi.org/10.1007/s10551-023-05346-8
https://doi.org/10.1007/s10551-023-05346-8
https://doi.org/10.1007/s10551-023-05346-8
https://doi.org/10.1007/s10551-023-05346-8

BMC Nursing, 23(1), 139-148. https://doi.org/10.1186/s12912-024-01816-
0

Xu, Y., Liao, C., Huang, L., Li, Z., Xiao, H., & Pan, Y. (2024). The positive side of
stress: Investigating the impact of challenge stressors on innovative
behavior in higher education. Acta Psychologica, 246(1), 104255.
https://doi.org/10.1016/j.actpsy.2024.104255

Xu, Z., & Chen, H. (2010). Research and Practice on Basic Composition and
Cultivation Pattern of College Students' Innovative Ability. International
Education Studies, 3(2), 51-55.
https://files.eric.ed.gov/fulltext/EJ1065984.pdf

Yalginkaya, S., Dagli, G., Altinay, F., Altinay, Z., & Kalkan, U. (2021). The effect
of leadership styles and initiative behaviors of school principals on teacher
motivation. Sustainability, 13(5), 2711-2728.
https://doi.org/10.3390/su13052711

Yang, J., Chang, M., Chen, Z., Zhou, L., & Zhang, J. (2021). The chain mediation
effect of spiritual leadership on employees' innovative behavior.
Leadership & Organization Development Journal, 42(1), 114-129.
http://dx.doi.org/10.1108/LODJ-10-2019-0442

Yang, M., & Fry, L. W. (2018). The role of spiritual leadership in reducing
healthcare worker burnout. Journal of Management, Spirituality & Religion,
15(4), 305-324. https://doi.org/10.1080/14766086.2018.1482562

Yang, T., Shen, Y. M., Zhu, M., Liu, Y., Deng, J., Chen, Q., & See, L. C. (2016).
Effects of co-worker and supervisor support on job stress and
presenteeism in an aging workforce: a structural equation modelling
approach. International Journal of Environmental Research and Public
Health, 13(1), 72-83. https://doi.org/10.3390/ijerph13010072

Yang, X., Meng, Y., Qiu, Y., & Feng, Y. (2019). Why am | willing to speak up?
The impact of spiritual leadership on employee voice behavior. Frontiers
in psychology, 10, 485206. https://doi.org/10.3389/fpsyg.2019.02718

Yasin, R., Yang, S., Huseynova, A., & Atif, M. (2023). Spiritual leadership and
intellectual capital: mediating role of psychological safety and knowledge
sharing. Journal of Intellectual Capital, 24(4), 1025-1046.
https://doi.org/10.1108/JIC-03-2022-0067

Yepes, V., & Lopez, S. (2023). The knowledge sharing capability in innovative
behavior: A SEM approach from graduate students’ insights. International
Journal of Environmental Research and Public Health, 20(2), 1284-1300.
https://doi.org/10.3390/ijerph20021284

Zanon, R. E. B., Dalmolin, G. D. L., Magnago, T. S. B. D. S., Andolhe, R., &
Carvalho, R. E. F. L. D. (2021). Presenteismo e cultura de seguranca:
avaliagdo dos trabalhadores de saude de um hospital universitario.


https://doi.org/10.1186/s12912-024-01816-0
https://doi.org/10.1186/s12912-024-01816-0
https://doi.org/10.1016/j.actpsy.2024.104255
https://doi.org/10.1016/j.actpsy.2024.104255
https://files.eric.ed.gov/fulltext/EJ1065984.pdf
https://files.eric.ed.gov/fulltext/EJ1065984.pdf
https://doi.org/10.3390/su13052711
https://doi.org/10.3390/su13052711
http://dx.doi.org/10.1016/j.leaqua.2013.11.005
http://dx.doi.org/10.1016/j.leaqua.2013.11.005
https://doi.org/10.1016/j.leaqua.2003.09.001
https://doi.org/10.3390/ijerph13010072
https://doi.org/10.3390/bs14010024
https://doi.org/10.1016/j.jbusres.2016.02.006
https://doi.org/10.1016/j.jbusres.2016.02.006
https://doi.org/10.3390/ijerph20021284
https://doi.org/10.3390/ijerph20021284

Revista Brasileira de Enfermagem, 74(1), €20190463.
http://dx.doi.org/10.1590/0034-7167-2019-046

Zhang, Y., & Yang, F. (2021). How and when spiritual leadership enhances

employee innovative behavior. Personnel Review, 50(2), 596-609.
https://doi.org/10.1108/PR-07-2019-0346

Zhao, L., Liu, P., Zhang, F., Xu, S., & Liu, Y. (2022). How does perceived respect

affect innovative behavior? The role of thriving at work and spiritual
leadership. Frontiers in Psychology, 13, 978042.
https://doi.org/10.3389/fpsyg.2022.978042

Zhou, Q., Martinez, L. F., Ferreira, A. I., & Rodrigues, P. (2016). Supervisor

support, role ambiguity and productivity associated with presenteeism: A
longitudinal study. Journal of Business Research, 69(9), 3380-3387.
https://doi.org/10.1016/j.jbusres.2016.02.006

Zimmerman, C. A., Carter-Sowell, A. R., & Xu, X. (2016). Examining workplace

ostracism experiences in academia: understanding how differences in the
faculty ranks influence inclusive climates on campus. Frontiers in
Psychology, 7, 753. https://doi.org/10.3389/fpsyg.2016.00753


http://dx.doi.org/10.1590/0034-7167-2019-046
http://dx.doi.org/10.1590/0034-7167-2019-046
https://doi.org/10.1080/02602938.2019.1620680
https://doi.org/10.1080/02602938.2019.1620680
https://doi.org/10.3389/fpsyg.2022.978042
https://doi.org/10.3389/fpsyg.2022.978042
https://doi.org/10.1016/j.jbusres.2016.02.006
https://doi.org/10.1016/j.jbusres.2016.02.006
https://doi.org/10.3389/fpsyg.2016.00753

