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RESUMO

Esta pesquisa quantitativa investiga a influéncia da percepcdo do suporte
organizacional nas intencbes de ocupar cargos de liderangca do topo das
organizacdese, em contraponto, nas intencdes de deixa-las.Por meio de uma amostra
de 372 empregados formais de empresas no Brasil, cujos dados foram analisados por
meio da modelagem de equagbes estruturais, foi verificado o papel moderador da
orientacdo sexual e da sua divulgacao nestas intencdes. As evidéncias mostram que
asintencdes de ocupar os cargos delideranca e as intencdes de sair sofrem influéncia
direta da percepcéo, por parte destes empregados, de que seus empregadores lhes
dao suporte e zelam pelo seu bem-estar. Adicionalmente, esta pesquisa mostrou que,
assim como a orientacdo sexual em si, a divulgacéo da identidade sexual também nao
possui, no contexto brasileiro, influéncia sobre as inten¢des dos profissionais LGBTQI
de ocuparem os cargos diretivos de suas empresas ou de deixa-las. A originalidade
do estudo reside na proposi¢cao de um modelo contendo a variavel intencao de ocupar
cargos de lideranga, relevante no contexto do teto de vidro LGBTQI, ainda nao
discutido na literatura. Além disso, os achados inéditos no contexto brasileiro
complementam estudos anteriores sobre a influéncia da orientacdo sexual e sua

divulgacéo nas intenc¢des dos trabalhadores.
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ABSTRACT

This quantitative research investigates the influence of perceived organizational
support on the intentions to occupy leadership positions at the top of
organizationsand, in contrast, in the intentions to leave them. Through a sample
of 372 formal employees of companies in Brazil, whose data was analyzed by
modelling structural equations, the role of moderating sexual orientation and its
disclosure in these intentions was verified. Findings show that the employee's
intentions to leave as well as to occupy leadership positions are directly
influenced by the perception that their employer supports them and watches over
their well being. Furthermore, this research has shown that, just as sexual
orientation itself, the disclosure of sexual identityalso has no influence in the
Brazilian context on the intentions of LGBTQI professionals to occupy
management positions in their companies or to leave them. The originality of the
study lies in the proposal of a model containing the variable intention to occupy
leadership positions, relevant in the context of the LGBTQI glass ceiling, not yet
discussed in the literature. Furthermore, the unpublished findings in the Brazilian
context complement previous studies on the influence of sexual orientationand

your disclousureon workers' intentions.
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